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My Unique Strengths (Describe the assets you bring to your work as well as the larger 
organization.) 

 

Personal Blueprint 
Building an inclusive culture requires building trust, understanding our individual values 
and strengths, and ensuring we each feel respected and valued in our work. This 
blueprint will give others an idea of your values, and how you work best. Additionally, it 
gives you an opportunity to reflect on your own working style, as well as share specific 
goals for your leadership and development. Complete each section of the blueprint in 
your own words, being as transparent and candid as you can. You can revisit this 
periodically to add, revise or update the information. 
 
Values that Drive My Work (What drives what you do and how you do it?) 
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Feedback I’m Seeking Right Now, and How I’d Like to Receive It 
 

Knowledge and Skills I’m Working to Develop Right Now (Where are you increasing self-
awareness and competencies?) 
 


